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Effect of regulation on private recess during working hours on job

performance
ey, Hep

Noh Hong Il , Choi Moon Su

Abstract

This research investigates the causal factors toward the job performance which is resultant factor
when regulation is imposed on having break time in private during the working hours in minor
companies. To achieve the aim of the research, surveys from 346 workers of minor companies in
Busan and Gyeongsang region were performed and the following results were gained from the 299 valid
surveys. First, Regulation on personal recess has not formulated any meaningful connection with time
length of personal recess, and personal recession time formulates no meaningful connection with job
performance. Second, Regulation on personal recess during working hours had meaningful and positive
linkage to the organizational commitment and organizational commitment has meaningful and positive
linkage to the job performance. Then, regulation on personal recess reduces job performance by cutting
down organizational commitment of workers and improving job performance by reducing personal recess
seems to be unachievable.
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= Q)
;:‘E_:,LLI_ %2 1 5 3 = 2 5 5 Cronbach’s a
R&2 -0.126 0.078 0.269 0.062 -0.154 0.689
R&3 -0.006 0.205 0.126 0.019 -0.027 0.693 0.632
2 R358 -0.049 -0.105 0.265 -0.006 -0.040 0.685
%O; Eige! -0.026 -0.121 0.761 -0.008 0.041 0.147 0.798
55 -0.085 0.165 0.761 0.000 0.041 0.238 0.820
56 -0.062 0.239 0.770 -0.081 -0.051 0.131
7 -0.073 0.151 0.785 0.025 -0.103 0.154
3] 0.043 0.839 0.180 -0.004 -0.076 0.031
2] 5 52 -0.036 0.849 0.033 0.032 -0.015 -0.075 0.863
3 3 53 -0.015 0.838 0.084 0.045 0.068 0.102
g -0.062 0.798 0.059 -0.028 0.057 0.140
S&El 0.015 0.045 0.037 0.164 0.874 -0.141 0.670
S&&E2 0.014 -0.014 -0.094 0.268 0.856 -0.058
_ 33 -0.118 -0.036 0.149 0.712 -0.038 -0.176
_ 54 -0.044 0.022 0.070 0.780 -0.127 -0.064
FA . 0.723
A7 &5 -0.066 0.082 0.061 0.588 0.288 0.163 0.734
356 -0.011 0.063 -0.087 0.663 0.204 0.300
7 -0.015 -0.034 -0.069 0.534 0.283 -0.076
=8 -0.008 -0.025 -0.261 0.614 0.165 0.089
52 0.793 -0.019 -0.081 -0.073 0.103 -0.026
d53 0.872 -0.023 -0.015 -0.116 -0.034 -0.046
T Al . 0.878
54 0.849 -0.047 -0.093 0.029 -0.039 -0.089
55 0.897 0.015 -0.035 -0.059 -0.013 -0.014
If#HR 4.190 3.332 2.766 2,177 1.370 1.114
A AH%) 12.950 25.841 37.617 49.363 57.258 64.997
R = Recoding, S = Smoking
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SHET EZSAF(B) t & T gE
A ~0.009 -0.171 0.864
g - ol 0.302 5.468 0.000
AR WE 0.220 4003 0.000
4 9-59 vw 0.037 0.668 0505
317100 ~0.024 ~0.389 0.697
101720081 ~0.036 ~0.586 0558
201730091 ~0.032 ~0.538 0591
30091 ©14 ~0.038 -0.705 0482

R? 0.175

MaAw : AE(d), EAAR(1E), 2DLE-302)
CE 5> A FANZE FASH AE FAAZY HARA A

AA AR A FAAL FAE LA FAAL - 0009% FFL vAA e

Jent 717wl

22 7td 29l HZE

THAIZE T AFA FAll dE AT AReE 2EAY 2AEYS F()Y 9T
2 Zolg= 7HA 28 AHAFe7] St Sd9WsE AHE FAlel diE AR shar,
TE AEYORE o IARAS AAste] AHE <3 6> Qs ATt

EYuig EESAF (B) t & frel g s
T Al -0.167 -2.882 0.004
4 - A 0.025 0.432 0.666
AgoR- mE 0.132 2.265 0.024
4452 w1 g 0.007 0.123 0.902
31710041 -0.035 -0.532 0.595
101720091 -0.109 -1.684 0.093
201730091 0.032 0.501 0.616
30081 ©]/ 0.102 1.792 0.074
R? 0.079

MEAT : AR, BAAR(NE), TDDE-309)
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23 7td 39l HZE
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SHET EZE3AT (B) t & el g E

ARJAFFAA T -0.077 -1.261 0.208
A4l - A4 -0.079 -1.303 0.194
AEoy- mE 0.224 3.823 0.000
TP A-59 ww -0.044 -0.746 0.456
317100¢! -0.122 -1.874 0.062
1017200%1 -0.080 -1.261 0.208
2017300¢!1 0.114 1.835 0.068
30091 o] 0.110 1.960 0.051

R? 0.103

ARAT AQFA NS AR - 00772 BAHOE @ A 9=
Eht /b 3e 717 S,
2.4 7k 49| HS
sgus EESHAS (B) t % Fol%E
A E5Y 0.200 3.565 0.000
a4 - o4 -0.110 -1.945 0.053
AEAR- M E 0.178 3.137 0.002
FTHY-59 ARt -0.050 -0.866 0.387
3171001 -0.110 -1.725 0.086
10172001 -0.049 -0.791 0.430
2017300¢!1 0.112 1.831 0.068
30091 o] 0.096 1.732 0.084
R? 0.136
AT : AB(d), EAAR(1E), FAU(6-302 1)
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