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The Effect of the Emplovee’s Self-Leadership Improvement on Organizational

Commitment and Innovative Behavior

Lee, Jong-Bub - Jang, Ho-Chul

Abstract

In the 21th century, society is defined ‘Knowledge-Information society’ that is
characterized the rapid increase of invisible knowledge and knowledge-sharing. Individual
members must have the competence to cope with lasting change becanse the
organization is placed in complicated and dynamic business environment in this modemn
society. Among such abilities, especially individual leadership is getting more important.
This individual leadership is called self-leadership’. Self-Leadership, by definition, is
self-regulating competences to encourage members to produce more excellent results.
The influence of self-leadership on organizational commitment and innovative
behaviors is analyzed in this study. According to the results of this study, the
behavior-oriented strategies of self-leadership have significant inflience on organizational
commitment and innovative behavior. And also it is analyzed that the natural rewards
have a significant effect on organizational commitment and the constructive-thinking
strategies on Innovative behavior. It is revealed through this study that the

self-leadership leads members to confribute and commit in organization and to create
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innovative behaviors which achieve one's vision with the creation of new value and the
cognizance of changing the surroundings .

Therefore, if organization members develop the self-leadership which accomplishes
what want to and deals successfully with difficult tasks, the organizational commitment
and the innovative behaviors of crganization members will be enhanced. Accordingly,
organization must carry out regularly education & ftraining and enlarge the scope of

power & responsibility of members in order to mmprove self-leadership.
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<E 7> ATFFAFR EA

£ 4 IR HAE
A =2 78 325
S At 162 67.5
254 v Rt 21 87
257304 vl vt 30 125
A3 307354 7 5t 72 30.0
357404 v Bt 45 188
404 @] 4 72 30.0
k== 67 279
PR AedF 48 20.0
& 100 417
g Fol 25 10.4
- 73 1A 170 70.8
LEeH 273 70 2.2
At 156 65.0
;_] ) EH 81 k= 23 96
A 29 12.1
I el g 32 13.3
=] 7 2.9
O Alara vlsE 8 33
E;; HE 68 28.3
= Al <@ 127 52.9
ol | 30 125
1w gk 51 21.3
173 ]t 37 15.4
+EN7 35d vt 38 15.8
5710 o)t 25 10.4
10 o4 89 371
T A FHEF A 43 17.9
Jrp NTAAF A 26 10.8
EhdCh ErpEA 159 6.3
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2. 3% R NI FF

<% &> guw 9 AT B

2911 | 2912 | 2913 | 8914 | 895 | Cronbach's a
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A2 J65 | 124 | 171 | 153 | 056
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ue AR 190 | 146 | 781 | 092 | 124
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