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The Influence of Job Satisfaction of the University Hospital Workers on

Organizational Cormmitment

Lee, Jong—-Bub + Choi, Young—-A - Suli, Theresa

Abstract

Thiz study examines how to improve the hospital workers' job satisfaction and
orgamzational commitment by analysing the hospital workers are important human
resource because they are providing medical service for promotion of public health
and health service.

Ta achiswve this doal, literature survey and empirical study were performed in this

studsr, Literatum survey study  about tmednind of job  satisfaction, eorganizational

catnimitinent and result of empirical stmdy as follosses,

We need to consider manazement plan by individual trait and changing environment
or system for hospital worker's satisfaction and commitment to lmprove.

The hospital workers have professional hknowledze therefore they need impartial
promotion by merit rating in doing job, when superiors have concern and care for
subordinate and use democratic leadership, workers trust on superior so they are

satisfied in organization and organizational commitment is gzetting higher,
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